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The “Capitol Hill Update Hotline” is currently out of order. The service will
continue when our access is repaired. We apologif& any inconvenience.
Please disseminate this information throughout youchapter/s.

Congress has been on recess this week and will retu  rn by June 06, 2007.

"Change is the law of life and those who look only to the past or present are
certain to miss the future.”

-Former President John F. Kennedy

This quote epitomizes the legislative arena. Bills are introduced on Capitol Hill daily.
With over 100 bills seeking to change the lives of our servicemembers, it is imperative
that we know what is happening on the Hill.

Approximately 118,000 veterans eligible for TRICARE for Life are currently
participating in Medicare Part D. Please check with retiree benefits at (800)
538-9552, or visit TRICARE website at http://www.tricare.mil/ to find out
which plan would be most beneficial to you.
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COSPONSOR NUMBERS RISE: Several bills currently listed on our legislative
summary have new cosponsors.

Compensation and Benefits
H.R. 89 -- Rep. Gus Bilirakis (R-FL), Combat-Related Special Compensation Act (33)
H.R. 2027 -- Rep. Gus Bilirakis (R-FL), The Military Pay Improvement Act of 2007
--The 3.5% pay increase from this bill has been added to the National Defense
Authorization Act (NDAA) for FY 2008. (1)

Reserve Component Issues
S. 648 -- Sen. Saxby Chambliss (R-GA) and H.R. 1428, Rep. Tom Latham (R-1A), The
National Guard and Reserve Retirement Modernization Act (10) and (15)

Education Issues
S. 644 -- Sen. Blanche Lincoln (D-AR) and H.R. 1102, Rep. Vic Snyder (D-AR), Total
Force Educational Assistance Enhancement & Integration Act of 2007 (13) and (56)
H.R. 1330 -- Rep. Chris Carney (D-PA), Extends time limit for use of education
assistance by Selected Reserves (38)

Retiree Issues
H.R. 303 -- Rep. Gus Bilirakis (R-FL), The Retired Pay Restoration Act (118)
H.R. 690 -- Rep. Jim Saxton (R-NJ), Lowers minimum retirement age (81)
H.R. 1222 -- Rep. Chris Van Hollen (D-MD), Keep Our Promise to America's Military
Retirees Act (80)
H.R. 1223 -- Rep. Chris Van Hollen (D-MD), Keep the Faith With the Greatest
Generation Military Retirees Act (60)

Veteran and Survivor Issues
S. 326 — Sen. Lincoln (D-AR) — The Disabled Veterans Tax Fairness Act of 2007. (26)
H.R. 784 -- Rep. Jim Saxton (R-NJ), accelerates SBP’s age 70, 30 years “paid up”
provision to October 1, 2007. (96)
S. 935 -- Sen. Bill Nelson (D-FL) and H.R. 1927 -- Rep. Solomon Ortiz (D-TX), repeal
the requirement for reduction of SBP by DIC. (34) and (55)
H.R. 1115 -- Rep. Tom Latham (R-IA) and S. 659 -- Sen. Chuck Hagel (R-NE), provide
for death gratuity for certain members to be payable to a parent, brother, or sister. (27)
and (6)
H.R. 1589 -- Rep. Brown (R-SC) -- This bill reintroduces the Military Retiree Survivor
Benefit Equity Act. (48)

Health Care
H.R. 579 -- Rep. Chet Edwards (D-TX), The Military Retirees Health Care Protection
Act, (166)
H.R.1527 -- Rep. Jerry Moran (R-KS), The Rural Veterans Access to Care Act (10)

Number of co-sponsors (#) is current as of 1400hrs, 01 Jun 07.

An article in The Wall Street Journal (01 Jun 07) d  escribes a summer of veto
fights between the White House and Congress over sp  ending.
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Updates will be provided (as applicable) via our Capitol Hill Update line. You can also
get up-to-date information from the Library of Congress at: http://thomas.loc.gov.

TOTAL FORCE NEWS

& UNITED STATES AIR FORCE &

The U.S. Senate has supported the FY 2008 National Defense
Authorization Act (NDAA) which was initially passed by the House of
Representatives. The NDAA will provide a 3.5% pay increase for our
service members. If passed into law, the pay increase will be effective
January 1, 2008 for our Active-Duty and April 1, 2008 for Guard/Reserve
members. Congress added an additional .5% to the 3% originally
recommended. The White House is concerned with the pay increase and
issued a statement to the House of Representatives regarding H.R. 1585.

Military Pay: The Administration strongly opposes sections 601 and 606. The additional
0.5 percent increase above the President’s proposed 3.0 percent across-the-board pay
increase is unnecessary. When combined with the overall military benefit package, the
President’s proposal provides a good quality of life for servicemembers and their
families. While we agree military

pay must be kept competitive, the three percent raise, equal to the increase in the
Employment Cost Index, will do that. The cost of increasing the FY 2008 military pay
raise by an additional

0.5 percent is $265 million in FY 2008 and $7.3 billion from FY 2008 to FY 2013.

The House of Representatives and Senate have decided to continue the
prohibition of TRICARE fee increases.

Defense Health Program (TRICARE): The Administration is disappointed that the
Committee language would not allow DoD to adjust TRICARE health fees and
payments for retired military beneficiaries under age 65 and would not allow the
implementation of any similar recommendations by the Task Force on the Future of
Military Health Care. The Administration’s suggested cost adjustments would make
high-quality military health care more sustainable in the future by largely capturing the
inflation increases that have occurred since cost sharing was first established in 1996.
Not allowing the DoD to proceed with these changes will add over $1.86 billion in cost in
FY 2008 and $19.28 billion in cost from FY 2008 to FY 2013.
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H.R. 1585 would move many Reserve educational benefits from the
Secretary of Defense to the Secretary of Veterans Affairs. Educational
benefits would be funded by both the Department of Defense and
Department of Veterans Affairs.

Reserve Montgomery Gl Bill Transfer: The Administration strongly opposes section 525,
which would move the Reserve Montgomery Gl Bill and the Reserve Educational
Assistance Program under Title 38. This would remove critical incentive programs for
recruiting and retention from the control of the Secretary of Defense and improperly
place them with the Secretary of Veterans Affairs. It would also violate the principle of
budgeting for the full cost of benefits when they are earned and result in significantly
higher costs to the government.

¥ AR NaTIONAL GUARD ¥

H.R. 1585 will make the Army and Air National Guard a joint activity under
the Secretary of Defense. The Army and Air National Guard currently
serve as a joint bureau under the Department of the Army and the
Department of the Air Force. Manpower requirements would be
determined by the Secretary of Defense in consultation with the Chairman
of the Joint Chiefs of Staff (CJCS). Three Lieutenant General/Vice Admiral
positions would be created under the CJCS which can only be filled by
Reserve Component General Officers (GO). One of the GOs would serve
as the Deputy Combatant Commander in a region involving the United
States.

National Guard Empowerment Adthe Administration strongly opposes sections 18621,

and 1624 and urges their exclusion. These prowgsisuld impinge on the authority of the
Secretary of Defense and the Secretaries of theyAamd Air Force, and would fundamentally
disrupt existing command authority. Section 1612i\ceffectively specify in law that the
National Guard Bureau (NGB) now works for the Staneof Defense, rather than the
Secretaries of the Army and the Air Force; furttieallenge the Secretaries of the Army and Air
Force in exercising their Title 10 responsibilitfes their forces; and effectively would place the
NGB at a level above the Military Departments. #eci621 also would raise significant
constitutional issues by turning over command androl of Federal forces to a state elected
official.
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MEMBERSHIP HAS REWARDS
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